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EDITORIAL  NOTE 

The  Institute  of  Labor  and  Industrial  Relations 
was  established  at  the  University  of  Illinois  in 
19U6  to  "inquire  faithfully,  honestly,  and  im- 
partially into  labor-management-  problems  of  all 
types,  and  secure  the  facts  which  will  lay  the 
foundation  for  future  progress  in  the  whole  field 
of  labor  relations •  " 

The  Institute  conducts  a  three-fold  programs 
resident  instruction  leading  to  the  degree  of 
Master  of  Arts  in  Labor  and  Industrial  Relations; 
research  in  basic  problems  affecting  labor  and 
industrial  relations;  and  extension  services  to 
labor,  management  and  public  groups •  In  each  of 
these  the  Institute  serves  in  bringing  together 
all  the  resources  of  the  University  as  they  apply 
to  the  field  of  labor  and  industrial  relations* 

Through  its  publications,  the  Institute  seelcs 
to  supplement  and  explain  its  work,  and  to  extend 
further  a  general  understanding  of  our  social  and 
<*.   economic  problems  today  in  the  hope  that  such 
understanding  will  provide  the  basis  for  "future 
progress." 

W*  Ellison  Chalmers 
Director 

Phillips  L.  Garman         Milton  Derber 
Coordinator  of  Extension     Coordinator  of  Research 

Ross  Stagner 

Chairman  of  Campus  Instruction 

Donald  Hoyt  Ralph  McCoy 

Editor  Librarian 


LIST  OF  PUBLICATIONS 
of  the 

INSTITUTE  OF  LABOR  AND  INDUSTRIAL  RELATIONS 
UNIVERSITY  OF  ILLINOIS 


On  the  following  pages  we  have  attempted 
to  list  only  publications  which  are  currently 
available.  A  more  complete  list  of  publications 
since  19h7   may  be  obtained  from  the  Institute  on 
request. 


Requests 
addressed  to; 

for  publications 

should  be 

The  Editor 
Institute 
University 
70l+  South 
Champaign, 

of  Labor  &  Industrial  Relations 

of  Illinois 
Sixth  Street 

Illinois 

GENERAL  PUBLICATIONS  (free) 

Graduate  Study  in  Labor  and  Industrial  Relations, 
Resident  instruction  program  leading  to  the 
degree  of  Master  of  Arts  in  Labor  and 
Industrial  Relations.  Entrance  require- 
ments, courses,  scholarships,  other  informa- 
tion of  interest  to  prospective  students. 

Extension  Services  in  Labor  and  Industrial  Re- 
lations . 

Types  of  educational  services  available 
to  labor,  management  and  public  groups, 
and  how  they  may  be  obtained. 


Digitized  by  the  Internet  Archive 
•     in  2013 


http://archive.org/details/ilirpublications11951univ 
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BULLSTINS 


The  n.IR  Bulletin  series  is  designed  to 
present  periodically  information  and  ideas  on 
subjects  of  interest  to  persons  active  in  the 
field  of  labor  and  industrial  relations* 
While  no  effort  is  made  to  treat  the  topics 
exhaustively,  there  is  an  attempt  to  answer 
the  main  questions  raised  about  the  particular 
subject.  The  presentation  is  non-technical 
for  general  and  popular  use* 

Single  copies  of  these  bulletins  are  avail- 
able without  cost  to  individuals  and  groups  in 
Illinois*  A  charge  of  10  cents  per  copy  is 
made  for  additional  copies  and  for  requests 
outside  the  state* 

-^Federal  Labor  Legislation,  19h7» 
March  19W  Vol*  2,  No.  1 

The  Conciliation  Process.  May  19U8       No.  2 

What  Tests  Can  Do  For  Industry, 

Dec.  19U8  No.  3 

Assignment  and  Garnishment  of 

Wages  in  Illinois.  Dec.  19U8  No.  h 

Federal  Court  Decisions  on 

Labor,  19li7-H8*  Dec.  19l|8  No.  5 


*-0ut  of  Print 
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Health  Programs  in  Collective 
Bargaining*  Jan,  19U9 

^Administration  of  The  Taft- 
Hartley  Act.  June  19k9 

Supervisory  Training— —Why, 
What,  How*  Aug*  19k9 

-x-Some  Effects  of  The  Taft- 
Hartley  Act.  Oct.  19li9 

-^Master  Agreements  in  Col- 
lective Bargaining.  Nov.  19h9 

Pension  Plans  in  Collective 
Bargaining.  Dec.  19U9 

Supreme  Court  Decisions  on  Labor 
19U8-U9.  March  1950 

Trends  and  Problems  in  Unemploy- 
ment Insurance.  July  1950 

Who's  Too  Old  To  Yfork?  Sept.  1950 
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INSTITUTE  CONFERENCE  REPORTS 

As  a  part  of  its  extension  program,  the 
Institute  conducts  conferences,  institutes  and 
short  courses  for  various  groups  actively  working 
in  the  field  of  labor  and  industrial  relations. 
Reports  of  these  projects  include  proceedings 
and/or  materials  prepared  for  the  use  of  partici- 
pants. Cost  of  these  reports  to  those  attending 
the  conferences  is  included  in  the  conference 
registration  fee*  A  limited  number  is  also 
available  for  general  distribution  at  a  cost 
of  one  dollar  each,  (Except  where  noted, ) 
(Mimeographed,  ) 

Proceedings,  Conference  on  Labor  Law.  Nov.  19U7 

Proceedings,  Conference  on  Union  Health  Programs. 
Feb.  19h9 

Manual  on  the  Art  of  Conducting  a  Meeting. 
Prepared  for  Educational  Projects  with  Illinois 
Lodges  of  the  International  Association  of 
Machinists.  1950  (25  cents) 

Report,  Conference  on  Central  Labor  Union 
Activities.  Nov.  19h9 

Give  Your  Readers  a  Breakl  Proceedings,  Fourth 
Annual  Conference  for  Labor  Journal  Editors. 
April  1950 


.- :    . 
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INSTITUTE  RESEARCH  REPORTS 

Findings  of  the  Institute  research  staff  on 
studies  of  various  aspects  of  labor  and  industrial 
relations  are  included  in  the  Institute  Research 
Reports.  These  may  be  purchased  at  a  cost  of  one 
dollar. 


Farm  and  Non-Farm  Work  by  Open  Country  Residents 

In  Two  Southern  Illinois  Counties.  Nov.  19l|8, 

J|2  pp.  No.  2 

Cost-of -Living  Comparison  For  Freeport,  Chicago 
and  Milwaukee.  Feb.  19k9>  $   pp»  (free  of  charge) 

No.  3 

Types  and  Sources  Of  Wage  Data  In  Illinois, 

Dec,  19h9,  $$   pp.  No.  h 


LECTURE  SERIES 

These  lectures  have  been  delivered  on 
different  occasions  by  members  of  the  Institute 
staff  or  others  appearing  on  the  program  of 
Institute-sponsored  projects •  They  are  available 
free  of  charge. 


Some  Implications  of  Industrial  Relations 
Research  For  Theory 

by  Milton  Derber,  June  19U8  No,  U 

Labor's  Stake  in  Social  Security 

by  Nelson  H.  Cruikshank,  Nov,  19U9     No*  6 

How  People  Make  Up  Their  Minds  About 

Unions,  by  Ross  Stagner,  Jan,  1950     No.  7 
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INSTITUTS  REPRINTS 

A  number  of  articles  written  by  members  of 
the  Institute  and  appearing  in  professional  journals 
are  selected  for  additional  distribution  as  a  part 
of  the  reprint  series •  A  limited  number  of  copies 
are  available  at  a  cost  of  10  cents  each. 

Psychological  Aspects  of  Industrial  Conflict. 
Spring,  1950 

by  Ross  Stagner  No,  U 

Labor-Management  Relations  in  the  Curriculum 
and  the  Classroom.  Nov.  1950 

by  Phillips  Bradley  No,  5 

Government  and  Labor-Management  Relations. 
Dec.  1950 

by  Murray  Edelman  No.  6 

Stereotypes  of  Workers  and  Executives  Among 
College  Men.  Dec,  1950 

by  Ross  Stagner  No.  7 
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LIBRARY  PUBLICATIONS 

(Request  for  the  following  publications  should 
be  addressed  to: 

The  Librarian 

Institute  of  Labor  &  Industrial  Relations 

University  of  Illinois 

70H  South  Sixth  Street 

Champaign,  Illinois) 

University  of  Illinois  Library  Resources  in  Labor 
and  Industrial  Relations,  Sept.  19U9 

The  Radical  and  Labor  Periodical  Press  in  Chicago: 
Its  Origin  and  Development  to  1890,  Feb.  1950 

Bibliographies:  (free  of  charge) 

No.  1.  "Health  and  Welfare  Plans"  Jan.  19U9 

No.  2.  "Current  Questions  in  Labor-Management 
Relations:  (1)  Human  Relations  in  Plant 
and  Office;  (2)  Process  of  Collective 
Bargaining;  (3)  Public  Policy  and  Labor- 
Management  Relations"  May  19h9 

No.  3.  "Pension  Plans"  Oct.  19U9 
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INSTITUTE  PERIODICALS 

Labor-Management  Relations:  Annotated  List 
of  Selected  Readings  for  High  School  Students  and 
Teachers •  Published  nine  times  yearly  (monthly 
during  the  school  year).  Available  free  of  charge, 

"Industrial  Peace"  Nov*  19U8 

"Labor  And  Management  Organizations"  Dec,  19U8 

"The  Taft-Hartley  Act"  Jan.  19U9 

"Collective  Bargaining"  Feb,  191*9 

*Wages — The  Fourth  Round"  March  19U9 

"Jobs  in  Industrial  Relations"  April  19h9 

"Social  Security"  May  19U9 

"The  Steel  Strike  and  Pensions"  Oct,  19U9 

"Government  and  Labor  Relations"  Nov,  19h9 

"Pensions"  Dec.  19U9 

"Labor  Movements  in  Foreign  Countries"  Jan.  19$) 

"Union  Structure  and  Organization"  Feb,  1950 

"Coal"  March  1950 

"Discrimination  in  Employment"  April  1950 

"Labor  in  the  Community"  May  1950 

"Labor  Leaders  Today"  Sept,  1950 
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"Farm  Labor"  Nov*  1950 

"Labor  in  the  Crisis"  Dec.  1950 

"Education  and  Labor"  Jan.  1951 
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Here  we  have  attempted  to  list 
all  publications  which  are  currently- 
available  • 


Address  all  requests  tot 

The  Editor 

Institute  of  Labor  and 
Industrial  Relations 
University  of  Illinois 
70U  South  Sixth  Street 
ChamDaicm,  Illinois 
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Future  Progress 


The  Institute  of  Labor  and  Industrial  Relations 
was  established  at  the  University  of  Illinois 
in  19U6  to  "inquire  faithfully,  honestly,  and 
impartially  into  labor-management  problems  of 
all  types,  and  secure  the  facts  which  will  lay 
the  foundation  for  future  progress  in  the  whola 
field  of  labor  relations*** 

The  Institute  conducts  a  three-fold  program: 

1*  resident  instruction  leading  to  the 
degree  of  Master  of  Arts  in  Labor 
and  Industrial  Relations, 

2»  research  in  :>asic  problems  affect- 
ing labor  and  industrial  relations, 

3«  extension  services  to  management, 
labor,  and  public  groups • 

In  each  of  these  the  Institute  brings  together 
all  the  resources  of  the  University  as  they  apply 
to  the  field  of  labor  and  industrial  relations* 

Through  its  publications,  the  Institute  seeks  to 
supolement  and  explain  its  work,  and  to  extend 
further  a  general  understanding  of  the  entire 
subject  area  to  help  provice  a  better  basis 
for  "future  progress** 


Phillips  L«  Garman        Milton  Derber 
Coordinator  of  Extension   Coordinator  of  Research 

Ross  Stagner 

Chairman  of  Campus  Instruction 

Donald  E«  Hoyt  Ralph  McCoy 

Editor  Librarian 
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General  Publications 

(Free  of  charge*) 

Graduate  Study  in  labor  and  Industrial  Relations* 

«— P«—— '■    I      I  III    HI  ■■!■■■    II    ■■    I         III—— —— — — g— ■«■ |  | I  III  — —— » 

Resident  instruction  program  leading 
to  the  degree  of  Master  of  Arts  in 
Labor  and  Industrial  Relations, 
Entrance  requirements,  courses, 
scholarships,  other  information  of 
interest  to  prospective  students. 

Extension  Services  in  Labor  and  Industrial  Relations* 


■*■!■  I     ■  «!    ,.  H 


Educational  services  available  to 
labor,  management,  and  public  groups, 
and  how  they  may  be  obtained. 


.... 


Bulletins 


ILIR  staff  members  present  information  and 
ideas  on  subjects  of  interest  to  persons 
active  in  the  field  of  labor  and  industrial 
relations*  They  are  non-technical  pamphlets, 
for  general  and  popular  use. 


(Single  copies  free  in  Illinois*  Additional 
copies  and  out-of-state  -reqaests,  10  cents 
per  copy*) 


What  Tests  Can  Do  For  Industry* 

Dec.  19U8  Vol.  2.  No.  3 

Assignment  and  Garnishment  of 

Wages  in  Illinois^     Dec.  191$  No.  h 

Federal  Court  Decisions  on  Labor, 

i9k7-w.   pecnssa No.  5 

Health  Programs  in  Collective 

Bargaining.     (Revised  April  1951)  Vol.  3*  No.  1 

Supervisory  Training  -  Why,  What,  How. 

Aug.   L9U9  No.  3 

Pension  plans  in  Collective  Bargaining. 

Dec.  L9U9  No.  6 
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Supreme  court  Decisions  on  Labor, 

L91&-1&.     March  ggO  Vol.  !*,  No.  X 

Trends  and  Problems  in  Unemployment 

frnsuranco.   July  19M)  No.  2 

Who's  Too  Old  To  Work? 

Sept.   19b0  No.  3 

Recent  Trends  in  Occupational  Disease 

legislation^  May  ±y^X  Vol*  $,   tfo.  1 

Unions,  Management^  and  Industrial 

Safety.  June  i?bl  '  No.  2 


* 
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onference  Reports 


As  part  of  its  extension  program,  the  Institute 
conducts  conferences,  short  courses,  and  in- 
stitutes for  various  groups  actively  working  in 
the  field  of  labor-management  relations. 

Reports  of  these  projects  include  proceedings 
and/or  materials  prepared  for  use  by  partici- 
pants •  A  limited  supply  of  these  reports  is 
available  for  general  distribution* 

(Mimeographed;  $1  per  copy,  except  where 
doted.) 


Proceedings ,  Oonference  on  Labor  Law. 
*Jov.  L9hT 

Proceedings,  Oonference  on  Union  Health 
Programs I     Feb.  19U9 

Report,  Conference  on  Central  Labor  Union 
Activities.  RovTT^K? 

Making  Union  Meetings  affective* 
Prepared  Tor  educational  projects  with 
International  Association  of  Machinists  lodges 
in  Illinois,  and  with  the  International  Chemical 
Y/orkers  Union. 
1950  (25  cents) 


Give  Your  Readers  a   Break j 
(proceedings,   Fourth  Annual  Conference  for 
Labor  Journal  Editors.) 
April  1950 

Notebook,  Steelworker's  Institute. 
July  1933 

Report y  Second  Conference  on  Central 
Labor  Union  Activities. 
Dec.   1956     (50  cents*) 

Notebook,  Steelworker*s  Institute* 
July  1951 


. 


t 
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Re search  Reports 


Findings  of  the  Institute  research  staff  on 
studies  of  various  aspects  of  labor  and 
industrial  relations. 


Farm  and  Non-Farm  Work  by  Open  County 

Residents  in  Two  Southern  Illinois  Counties.     No.  2y 

(Mimeographed;   %1  per  copy.) 

Co st-of -Living  Comparison  for  Preeport, 

Chicago  and  Milwaukee. 

Feb.   1?!^  5>  pp.   (Free  of  charge.)  No.  J 

Types  and  Sources  of  Wage  Data  in 

Illinois,     Dec.   L9U9,  bb  pp* 

(Mimeographed;   %\  per  copy.)  No.  k 

"Legislation  t>y  Collective   3argaining." 
Gilbert  Y.   Steiner.   ;^o^r,   1951. 
(Paper  bound  issue  $^£§^per  copy. 
Hard  cover  $SK  per  copy.) 
i.$0 


I* 


. 


• 
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Lecture  Series 


These  talks  have  been  delivered  on  different 
occasions  by  members  of  the  Institute  staff 
or  others  appearing  on  the  program  of  Institute" 
Sponsored  projects. 

(Mimeographed;  free  of  charge*) 


The  Human  Factor  in  Production 

E&r  Phillips  Bradley.  Feb.  1958  No.  2 

Labor »s  Stake  in  Social  Security 

Qy  Nelson  H.  Cruikshank,  Nov.  I9h9  No.  6 

How  people  Make  Up  Their  Minds  About 

Unions .  E^  Ross  Stagner.  Jan.  19>d        No.  7 


J 


. 
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Reprints 


Articles  written  by   members  of  the 
Institute  and  appearing  in  professional  journals 
are  selected  for  additional  distribution, 

( 10  cents  per  copy. ) 

Psychological  Aspects  of  Industrial  Conflict. 
By  Ross  stagner.  Spring,  I9>0  Rb,  I* 

Labor-Management  Relations  in  the  Curriculum 
and  the  Classroom^  igr  Phillips  Bradley, 
NovTT95n  No,  5 

Government  and  Labor -Management  Relations, 

3jT Murray  iSdelmaru  Dec*  1950  No,  6 

Stereotypes  of  Workers  and  Executives  Among 

College  Men, 

gy  Ross  Stagner.  Dec.  1^50  No,  7 

Government  j  3  Balance  of  Power  in  Labor- 
Management  illations, 
Qy  Murray  Sdelman,  March  19$1  No.  8 

Sunmary  and  Conclusions  Chapter  of  Problems 

and  Policies  of  Dispute  Settlement  and  Y/age 

£taoilization  During  *'orld  ?ar  II. 

Qy  Vf.  Ellison  Cnalmers,  Milton  Derber, 

and  William  H.  McPherson.  April  1951      No,  9 

An  Interdisciplinary  Approach  to  the  Study 

of  Labor-Management  Relations. 

By  Institute  staff  members,  April  19^1    No,  10 

A  Survey  of  Illinois  Labor  Relations  Law, 

§y  Nathan  Hakman.  Sept.  19b 1  No.  11 


r 


< ' 


, 
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Handbooks 


These  handbooks  were  prepared  in  series  for  the 
guidance  and  information  of  those  interested  in 
the  specific  subjects  they  cover.  They  are 
written  in  "popular,"  non-technical  language, 
and  are  for  general  use. 


Labor  Law  (Free  of  charge) 

Child  Labor. 

By  Betty  Swoboda.     Nov.   1950  No.  1 

7/age  payment 

By  flfetty  Swoboda.     Aug.   1950  No.  2 

Hours  and  Days  of  Jovk* 

By  Bstty  Swoboda.     Aug.   1950  No.  3 

Labor  Journalism     (25  cents  each.) 

Second  Class  Mailing  privileges  for 

Labor  Maws paper si 

By  Arnold  Weber.  May  1950 

Advertising  for  Labor  Newspapers. 

EJy  Isabelie  Marvin  Zimmeriy.  May  1950 


, 


• 


.• 


Library  Publications 

General, .. 

University  of  Illinois  Library  Resources  in 
Labor  and  Industrial  Relations* 
Primarily  "Tor  library  use?  Sept ♦  191*9 
(Free  to  libraries.) 

American  Sources  of  Information  in  the  Labor 

Field. 

Primarily  for  popular  use;  June  1950 

(Free  of  charge.) 

List  of  University  of  Illinois  Theses 
Relations  to  Labor  and  Industrial  Relations* 

m9 ~ 

(Free  of  charge.) 

The  Radical  and  Labor  Periodical  Press  in 
Cnicago :     Its  Origin  and  Development  to  I890< 

Peb.   I9W 

($1  per  copy.) 

Labor  -Management  Relations  and  High  School 
Pupils;  A  Survey  of  Communications  Behavior. 
$r  Ralph  E.  McCoy.  Oct.  19>0 
(Free  of  charge.) 


- 


■ 


' 
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Library  Publications  (Con't,) 

Bibliographies* . % 
(Free  of  charge,) 

Health  and  Welfare  Plans,  Jan.  1950       No,  1 

Current  Question  in  Labor-Management 
Relations: 

(1)  Human  Relations  in  Plants  and  Office; 

(2)  Process  of  Collective  3ar gaining; 

(3)  Public  Policy  and  Labor-Management 
Relations.  May  19U9 

Pension  Plans,  Oct.  19li9 

Workers'  Education,  March  1950 

Incorporation  of  Unions ,  April  1950 

Yforld  Unemployment,  May  lj50 

College  Personnel  Administration,  Non- 
Academic  Personnel,  April  1950 

Rating  of  Supervisory  Employees,  May  1950 

Employee  Attitudes,  June  1950 

American  Labor  Leaders  Today,  Sept,  1950 

Unionization  of  Sngineors.  Feb,  1951 

Mobilization  of  Manpower,  March  1951 


No, 

2 

No. 

3 

No, 

h 

No. 

5 

No. 

6 

No, 

7 

No. 

8 

No. 

9 

No. 

10 

No. 

11 

No. 

12 
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Library  publications  (Con*t.) 

Labor-Management  Re la tions • • • 

Annotated  List  of   selected  readings  for  high 
school  students  and  teachers.     Published  nine 
times  yearly;  monthly  during  the  school  year. 

(Free  of  charge .) 

"Industrial  Peace.*     Nov.   19U8 

"Labor  and  Management  Organizations."     Dec.   191*8 

"The  Taft-Hartley  Act."     Jan.   19h9 

"Collective   Bargaining."     Feb.   19l*9 

"Wages — The  fourth  Round."     March  19 1*9 

"Jobs  in  Industrial  Relations."     April  19l*9 

"Social  Security."     May  19U9 

"Current  Articles."     Sept.   19^9 

"The  Steel  Strike  and  Pensions."     Oct.   19li9 

"Government  and  Labor  Relations."     Nov*  19U9 

"Pensions."     Dec.   19lj9 

"Labor  Abroad."     Jan.   1950 

"Union  Structure  and  Organization."     Feb.  1950 

"Goal."     March  1950 
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"Discrimination  in  Employment."  April  1950 

"Labor  and  the  Community,"  May  1950 

"Laoor  Leaders  Today. "  Sept.  1950 

"Current  Articles."  Oct*  1950 

"Farm  Labor."  Nov.  1950 

"Labor  in  the  Crisis."     Dec.   1950 

"Education  and  Labor."     Jan.   1951 

"High  School  Youth  and  Military  Service." 
Feb.   1951 

"Employment  Trends  and  Job  Opportunities." 
March  195l 

"Railway  Lax>r."     April  1951 

"Human  Relations  in  Industry."     May  1951 

"Manpower  for  Defense."     Oct.   1951 
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Editorial  Note 


Through  its  publications*  the  Institute  of  Labor 
and  Industrial  Relations  seeks  to  supplement  and 
explain  its  work*  and  to  extend  further  a 
understanding  of  the  entire  subject  area* 


Address  all  requests  to: 


The  Editor 

Institute  of  Labor  and 
Industrial  Relations 
70J|  South  Sixth  Street 
Champaign,  Illinois 
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Future  Progress 

The   Institute  of  Labor  and  Industrial  Relations 
was  established  at  the  University  of  Illinois 
in  19U6  to  "inquire  faithfully,  honestly,  and 
impartially  into  labor-management  problems  of 
all  types,  and  secure  the  facts  which  will  lay 
the  foundation  for  future  progress  in  the  whole 
field  of  labor  relations •" 

pie  Institute  conducts  a  three-fold  program: 

1+  resident  instruction  leading  to  "ttie 

degree  of  Master  of  Arts  in  Labor 

and  Industrial  Relations, 
2.  research  in  basic  problems  affect- 

ing  labor  and  industrial  relations, 
3*  extension  services  to  management, 

labor,  and  public  groups* 

In  each  of  these  the  Institute  brings  together 
all  the  resources  of  the  University  as  they 
apply  to  the  field  of  labor  and  industrial 
relations • 

Milton  Derber 
Acting  Director  and 
Coordinator  of  Research 

Phillips  L*  Garman        Ross  Stagner 
Coordinator  of  Extension   Chairman  of  Campus 

Instruction 

Donald  E.  Hoyt  Ralph  McCoy 

Editor  Librarian 


■  m  ■  - 

- 
■ 

.    t 


Table  of  Contents 


GENERAL  PUBLICATIONS... 

##»on  Institute  programs  and  services  5 

BULLETINS... 

.♦.popular  treatment  of  current  issues      6 

CONFERENCE  REPORTS. ♦. 

...what  happened  at  the  sessions  8 

RESEARCH  REPORTS... 

...research  staff  findings  10 

LECTURE  SERIES* •  * 

.♦•talks  of  general  interest  11 

REPRINTS. . . 

...staff  members •  published  articles       12 

HANDEOOKS... 

..♦guidebooks  on  specific  subjects        13 

LIBRARY  PUBLICATIONS...  lb 

•••General  publications  on  information  sources 

. * . Bibliographies  on  up-to-minute  topics 

. ■ .Labor-Management  Re la t ions 9   annotated  reading 
lists  for  high  school  teachers  and  students* 


u 


•  ,  • 


,./ 


■ 


■- 


*  •  , 


'  "     "  . 


- 


-5- 

General  publications 

(Free  of  charge.) 

Graduate  Study  in  Labor  and  Industrial  Relations. 

Resident  instruction  program  leaaing 
to  the  degree  of  Master  of  Arts  in 
Labor  and  Industrial  Relations, 
Entrance  requirements,  courses, 
scholarships,  other  information  of 
interest  to  prospective  students* 

Extension  Services  in  Labor  and  Industrial  Relations 

n "II       —    ■■...in,.- i-iiBitrin-      iti  i«  -  wmmmmmmmmmmmmMm   —         ■    ■<  ■ 

Educational  services  available  to 
labor,  management,  and  public  groups, 
and  how  they  may  be  obtained. 
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Bu  lie  tins 


ILIR  staff  members  present  information  and 
ideas  on  subjects  of  interest  to  persons 
active  in  the  field  of  labor  and  industrial 
relations.  They  are  non-technical  pamphlets, 
for  general  and  popular  use* 


(Single  copies  free  in  Illinois*  Additional 
copies  and  out-of-state  requests,  10  cents 
per  copy*) 


What  Tests  Can  Do  For  Industry, 

Dec*   UHB  Vol.  2,  No.  J 

Assignment  and  Garnishment  of 

■feges  in  Illinois'*'     Dec.   19 U6*  No.  k 

Federal  Court  Decisions  on  Labor, 

mi-htt.     Dec*   im *  No.  5 

Health  programs  in  Collective 

Bargaining*1     (Revised  April  1951)  Vol.   3.  No.  1 

Supervisory  Training  -  Why,  What,  How. 

Aug.  19U9  No.  3 

Pension  Plans  in  Collective  Bargaining* 

Dec*  19  Iff  No.  6 
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Supreme  Court  Decisions  on  Labor y 

19Uo-U9»  March  1950  Vol.  h,   No.  1 

Trends  and  Problems  in  Unemployment 

Insurance  I     July  1950  No.  2 

Who's  Too  Old  to  Work? 

Sept.  1950  No.  3 

Recent  Trends  in  Occupational  Disease 

Legislation,  Nay  1931  Vol.  $9   No.  1 

Unions,  Management,  and  Industrial 

Safety.  June  1951  No.  2 

Job  Evaluation, 

Dec,  1951  No.  3 
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Conference  Reports 


As  part  of  its  extension  program,  the  Institute 
conducts  conferences,  short  courses,  and  in- 
stitutes for  various  groups  actively  working  in 
the  field  of  labor-management  relations. 

Reports  of  these  projects  include  proceedings 
and/or  materials  prepared  for  use  by  partici- 
pants. A  limited  supply  of  these  reports  i3 
available  for  general  distribution* 

(Mimeographed ;   $1  per  copy,  except  where 
rioted.) 


Proceedings,  Conference  on  Labor  Law* 
Nov,  3557 

Proceedings,  Conference  on  Union  Health 
Programs'!  Feb.  19U9 

Report,  Conference  on  Central  Labor  Union 
Activities,  Nov*  19i;9  ~ 

Making  Union  Meetings  effective » 
Prepared  r#r  educational  projects  with 
International  Association  Of  Machinists  lodges 
in  Illinois,  and  with  the  International  Chemical 
Workers  Union* 
1950  (25  cents)) 
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Give  Your  Readers  a   Break  I 
(Proceedings,   Fourth  Annual  Conference  for 
Labor  Journal  Editors •) 
April  1950 

Notebook,   Steelworker«s   Institute* 
July  1950 

Report,   Second  Conference  on  Central 
Labor  Union  Activities T~ 
Dec*   1950     (50  cents*) 

Notebook,  Steelworker1 s  Institute; 
July  1951 
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Research  Reports 


Findings  of  the  Institute  research  staff  on 
studies  of  various  aspects  of  labor  and 
industrial  relations. 


Farm  and  Non-Fara  Work  by  Open  County 

residents  in  Two  Southern  Illinois  Counties*.  $©•  2 

(Mimeographed j  $1  per  copy#) 

Cost-of -Living Comparison  for  Freeportg 

Chicago  and  Milwaukee » 

Feb*  19U?>  5  PP«  (Free  of  charge.)  ]»>.  3 

Types  and  Sources  of  Wage  Data  in 

Illinois*  Dec.  1°!*?,  55  pp. 

(Mimeographed;  $1  per  copy*)  Ecu di 

Legislation  by  Collective  Bargaining  — 

The  Agreed  Bill  in  Illinois  Unegploynent 

Compensation  LegislationT^ 

Gilbert  Y.  Steiner.  Oct.  1°$1,  62  pp. 

(Paper  bound  issue  &1  per  copy. 

Hard  cover  $1*50  per  copy.) 
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Jjecture  Series 


These  talks  have  been  delivered  on  different 
occasions  by  members  of  the  Institute  staff 
or  othera  appear ing  on  the  program  of  Institute- 
sponsored  projects. 

(Mimeographed;  free  of  charge.) 


The  Human  Factor  in  Production 

ftr  ?hlJLLIps  Bradley*     Feb.  19UQ  No,  2 

Labor's  Stake  in  Social  Security 

Qr  Nelson  H*  CrullcshanK*     Nov*  L9h9  No*  jS 

flow  People  Hake  Up  Their  Minds  About 

Unions •     Q>r  Ross  Stagner*     Jan*  I9b0  No#  ft 
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Reprints 


Articles  written  by  members  of  the 
Institute  and  appearing  in  professional  journals 
are  selected  for  additional  distribution. 

(10  cents  per  copy,) 

Psychological  Aspects  of  Industrial  Conflict, 
^r  Ross  stagner/   Spring,   i?>tf  Rb,  1* 

Labor-Management  Relations  in  the  Curriculum 

and  trts  ClassroomT     %r  Phillips  Bradley. 

Soy;    1950 Mo*  5 

Government  and  La  oor -Management  Relations* 

ty  Hurray  isadiman"     Dec,   1950  No*  6 

Stereotypes  of  Workers  and  Executives  Among 

Coilege  Men, 

§y  Ross    Jtagner.     Dec,  1?50  No.  f 

Governments  Balance  of  Power  in  Labor- 
Management  delations. 
gy  Murray  Sdelman,     March  1951  No.  8 

Summary  and  Conclusions  Chapter  of  Problems 

and  Policies  of  Dispute  Settlement  and  Wage 

Staoilization  During  tforld  War  II, 

Qy  W.   Ellison  Chalmers >  Milton  Derber, 

and  William  H»  McPherson,  April  1951  No.  9 

An  Interdisciplinary  Approach  to  the  Study 

of  Labor-Management  Relations ."~ 

By  Institute  staff  members,     April  1951         No.  ID 

A  Survey  of  Illinois  Labor  Relations  Law, 

Ejy  Nathan  Hakman,     Sept.   195 1  No.   11 
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Handbooks 


These  handoooks  were  prepared  in  series  for  the 
guidance  and  information  of  thosts  interested  in 
the  specific  subjects  they  cover •     They  are 
written  in  "popular, *  non-technical  language, 
and  are  for  general  use* 


Labor  Law     (Free  of  charge) 

Child  Labor* 

$r  aatty  Swoboda.     Nov*  1950  No*  1 

>7age  payment 

Efcr  &tty  Swoboda.     Aug*  1950  No.  2 

Hours  and  Days  of  *7ork. 

fy  Bstty  Swoboda.     5ug.  1950  No.  3 

Labor  Journalism     (25  cents  each.) 

Second  Class  tailing  privileges  for 

labor  Newspapers. 

£y  Arnold  Weber.     May  1950 

Advertising  for  Labor  Newspapers. 

$y  isabeile  Marvin  Zimmeriy.     lay  1950 
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Library  Publications 

General. •• 


University  of  Illinois  Library  Resources  in 
Labor  and  Industrial  Relations* 
Primarily  for  Horary  use;  Sept*  1SU9 
(Free  to  libraries.) 

American  Sources  of  Information  in  the  Labor 

Field* 

Primarily  for  popular  use;  June  19$0 

(Free  of  charge.) 

The  Radical  and  Labor  Periodical  Press  in 
Chicago:  Its  Origin  and  Development  to  l890« 

Feb.  1950 

($1  per  copy.) 

Iabor-frlanagenent  Relations  and  High  School 
Pupils;  A  Survey  of  Communications  Behavior. 
By  Ralph  E.  McCoy.  Oct.  1?50 
(Free  of  charge.) 


•■■:■'■ 
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Library  Publications  (Con*t.) 

Bibliographies*  » • 
(Free  of  charge.) 

Health  and  Welfare  plans.     Jan,   195$  No*  4* 

Current  Question  in  Labor-Management 
ReLationsi 

(i;     Human  Relations  in  Plants  and  Office; 

(2)  Process  of  Collective   Bargaining; 

(3)  Public  Policy  and  Labor-Management 
Relations*  May  1?U9     "*  No*     2 

Pension  plans.    Oct.  19h9  Mo.  3 

Workers «  Education*     March  1950  No*  h 

Incorporation  of  Unions.  April  1950  No*  5 

World  Unemployment.     May  1950  No.  6 

College  Personnel  Administration.     Non- 

Academic  Personnel.     April  1950  Ho*     7 

Rating  of  Supervisory  Employees.     May  1950      No.    43 

Employee  Attitudes.     June  1950  No.     9 

American  Labor  Leaders  Today.     Sept.  1950        No*  JLO 

Unionization  of  Sngineers.     Feb.  1951  No*  Jpi 

——i ■■      i  hi  n  —  i        ii 

Mobilization  of  ^anpQwer.     March  1951  No,  22 
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Labor  and  Conmunity  Service •  June  1951  Ncu  13 

Labor-Management  Cooperation*  June  1951  Mb.  lk 

Wage  Stabilization*  July  1951  No*  15 

Wage  Stabilisation*  (Supplement)  Oct.  1951  No.  16 


i 

■ 


-ir- 

Library  Publications  (Con«t.) 

Labor-Management  Re lations • . • 

Annotated  List  of  selected  readings  for  high 
school  students  and  teachers.  Published  nine 
times  yearly;  monthly  during  the  school  year* 

(Free  of  charge.) 

"Industrial  Peace. "     Nov.   19 1*8 

"Labor  and  Management  Organizations**     Dec.  19l*8 

"The  Taft-Hartley  Act."     Jan.   19i*9 

"Collective  Bargaining."     Feb.  19ii9 

"Wages — The  fourth  Round."     March  19ti9 

"Jobs  in  Industrial  Relations."     April  191*9 

"Social  Security."    May  19l*9 

"Current  Articles."     Sept.   19U9 

"The  Steel  Strike  and  Pensions."     Oct*  191*9 

"Government  and  Labor  Relations."     Nov*,  19U9 

"Pensions."     Dec*   19^9 

"Labor  Abroad."     Jan.   1950 

"Union  Structure  and  Organization."  Feb.  1950 

"Coal."  March  1950 
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"Discrimination  in  Employment."  April  1950 

"Labor  and  the  Community ♦"  May  1950 

"Laoor  Leaders  Today.*  Sept*  1950 

"Current  Articles."  Oct.  1950 

"Farm  Laoor."  Nov.  1950 

"Labor  in  the  Crisis."     Dec.  1950 

"Education  and  Labor."     Jan.   1951 

"High  School  Youth  and  Military  Service." 
Feb.  1951 

"Employment  Trends  and  Jo  Opportunities." 
March  1951 

"Railway  Lax)rV»     April  1951 

"Human  Relations  in  Industry."     May  1951 

"Manpower  for  Defense."     Oct.  1951 

"The  Immigrant  Uorker  in  America."     Dec.  1951 
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